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	BUS 127 Principles of Entrepreneurship I
Prerequisite: none 
3 Credit Hours (Lecture)


Syllabus

[bookmark: _GoBack]Department:
Business Department
Course Description:
This course emphasizes the major issues confronting entrepreneurs and those in small business.  It provides guidance regarding the legal considerations of which entrepreneurs should be aware when launching a new enterprise.  It serves as a source and reference to those who either aspire or are currently active in the entrepreneurial world. 
Course Competencies:
Upon completion of the course, the student should be able to:
1. Understand the Entrepreneurial Small Business.
2. Understand the progression of an entrepreneurial start-up and anticipate its legal concerns through the stages of growth.
3. Through coursework, develop a pitch for an entrepreneurial idea. 
Course Content:
A. Entrepreneurs and Ideas: The Basis of Small Business 
1. Small Business:  Its Opportunities and Rewards
2. Small Business Entrepreneurs:  Characteristics and Competencies
3. Small Business Environment:  managing External Relations
4. Small Business Ideas:  Creativity, Opportunity, and Feasibility
B. Small Business Paths and Plans
1. Small Business Entry:  Paths to Part-Time Entrepreneurship
2. Small Business Entry: Paths to Full-Time Entrepreneurship
3. Small Business Strategies:  Imitation with a Twist
4. Business plans:  Seeing Audiences and your Business Clearly 
C. Marketing in the Small Business
1. 	Small Business Marketing:  Product and Pricing Strategies 
2. 	Small Business Promotion: Capturing the Eyes of Your Market  
3.	Small Business Distribution and Location 
4.  Marketing Plans:  Saying How You’ll Get Sales 
D. Cash, Accounting, and Finance in the Small Business
1. Small Business Accounting: Projecting and Evaluating Performance
2. Cash: Lifeblood of the Business
3. Small Business Finance: Using Equity, Debt, and Gifts
4. Assets: Inventory and Operations Management
5. Small Business Protection: Risk Management
E. Management and Organization in the Small Business
1. Legal Issues:  Recognizing Your Small Business Needs
2. Human Resource Management: Small Business Considerations
3. Achieving Success in the Small Business
Learning Assessments: 
Assessment techniques may include, but are not limited to, discussions, activities, writing assignments, videos, guest speakers, field trips, presentations, and unit exams.
Instructional Materials:
Textbook: Entrepreneurial Small Business, Katz, Jerome A. and Richard P. Green II, 4th Ed., McGraw-Hill, 2014. ISBN 0078029422.

Guidelines for Requesting Accommodations Based on
Documented Disability or Medical Condition 
It is the intention of Highland Community College to work toward full compliance with the Americans with Disabilities Act, to make instructional programs accessible to all people, and to provide reasonable accommodations according to the law.
Students should understand that it is their responsibility to self-identify their need(s) for accommodation and that they must provide current, comprehensive diagnosis of a specific disability or medical condition from a qualified professional in order to receive services. Documentation must include specific recommendations for accommodation(s). Documentation should be provided in a timely manner prior to or early in the semester so that the requested accommodation can be considered and, if warranted, arranged.
In order to begin the process all students must complete the “Disabilities Self-Identification Form” at this link:  https://highlandcc.edu/pages/disability-services.  
This form can also be accessed at the Highland Community College homepage under Students Services/Student Resources/Disability Service or by contacting the Disabilities Coordinator.
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